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PROJECT
ABOUT BAWAAJIGEWIN ABORIGINAL
COMMUNITY CIRCLE

Bawaajigewin Aboriginal Community Circle (BACC) is an
Aboriginal-led incorporated non-profit agency in Durham
region. Bawaajigewin is an Ojibway word that means the
action of taking something that is a dream and making it into
something you can see in real life. BACC strives to respond to
and advocate for the dreams and visions of the Durham
Region Aboriginal community.
BACC was established with the overall goal of responding to
the need for culture-based services and community programs
for the Aboriginal (Métis, Inuit, First Nations, status, non-status)
population in Durham Region.
Established in 2015, the BACC Board of Directors initiated a
number of partnerships and culture-based programs in the
Durham Region, and has steadily increased organizational
capacity for sustainable Aboriginal-led and managed initiatives.
BACC recognizes that in order to move forward, a community
needs assessment focusing on key areas of engagement is a
much needed component in their journey forward. BACC
initiated the Gathering Our Voices project with this in mind.

GATHERING OUR VOICES RESEARCH PROJECT
In 2016 the Bawaajigewin Aboriginal Community Circle (BACC) received an Ontario Trillium
Foundation Seed grant for community engagement in the creation of relevant and culturally
congruent programs and services. Gathering Our Voices, commenced in the Spring of 2016
with the overall goal of building Aboriginal community driven models for addressing the
unique needs of the Durham Region urban Aboriginal community.
Previous to the Gathering Our Voices project, the Durham Region Aboriginal Advisory Circle
(DRAAC) conducted a broad environmental scan of the Aboriginal population in Durham,
identifying both key factors contributing to a sense of community in Durham and priority areas
for growth (2011). This initial research provided significant
insights into overall community trends. From the initial
Total Project Engagement*
needs assessment, BACC recognized that there are
315 Durham Aboriginal community
inadequate ranges and levels of service for Aboriginal
members
specific initiatives throughout the Durham Region. The
150 non-Aboriginal community
Gathering Our Voices project invited Aboriginal and nonAboriginal community members to contribute to the dream members
for an Aboriginal community-driven culture-based service
model. This final report is intended to showcase the voices *total numbers adjusted to account for community
members who attended more than one
of the community and the research process in an
engagement session
accessible format.
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BACKGROUND
GATHERING OUR VOICES RESEARCH MODEL

The Gathering Our Voices project focused on Aboriginal community-driven research methods that
covered a range of cultural activities, art-based circles, teaching sessions and specialized sessions
for service providers in Durham Region. Sessions included sharing circles, surveys, qualitative
interviews, and culture-based engagement activities including language-based activities, awareness
teachings on key issues, cultural teachings, and strategic planning sessions in order to:
•
•
•
•
•

Evaluate existing services, and pinpointing critical needs and priorities
Learn how best to address issues relevant to Aboriginal peoples
Work collectively to build responsive culture-based programs and services
Strengthening community ties and building a culture of collaboration
Increase the profile of urban Aboriginal leadership in the Durham Region in order to gather the
voices of the community, and move forward with a vision for the betterment of all

COMMUNITY RESEARCH SESSIONS
May 2016: Big Drum Social - surveys and interviews
at Carea Community Health Centre (CCHC)
40 Aboriginal community participants
July 2016: Group sharing circle at Durham College
5 Aboriginal community participants
August 2016: Language and culture session,
interviews and surveys at Durham College
35 Aboriginal community participants
September 2016: Aboriginal Youth Session at CCHC
25 Aboriginal youth participants
September 2016: CCHC and Enaahtig sharing circle
at CCHC
3 Aboriginal people
September 2016: CCHC and Enaahtig Youth & Staff
sharing circle at CCHC
25 Aboriginal people
September 2016: Culture session at Durham College
20 Aboriginal community participants
September 2016: Aboriginal Youth Session at CCHC
25 Aboriginal youth participants
October 2016: Youth Bundle Making at CCHC
20 Aboriginal youth participants
November 2016: Aboriginal Youth Session at CCHC
25 Aboriginal youth participants
November 2017: Presentation and surveys at
Durham College
80 Aboriginal & non-Aboriginal participants
January 2017: Culture session at CCHC
70 Aboriginal & non-Aboriginal participants
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January 2017: Resiliency session at Camp Samac
100 Aboriginal & non-Aboriginal participants
January 2017: Cultural Resiliency session, surveys
and interviews at Camp Samac
120 Aboriginal & non-Aboriginal participants
May 2016-January 2017: Interviews (30 short
sessions and 15 intensives) with Durham Region
Aboriginal community members
45 Aboriginal Community participants
May 2016-January 2017: on-line survey
83 respondents
February 2017: Community-driven data analysis
session at CCHC
20 Aboriginal community participants
March 5th 2017: Community tea and talk to review
the final report at CCHC
20 Aboriginal community
participants
March 22 2017: Final Feast,
giveaway ceremony and report
dissemination at CCAC
Approx. 60 community
participants

TOTAL ATTENDANCE:
803

Word Cloud compilation of Aboriginal
survey and interview results: key words
that define Aboriginal people’s
employment in the Durham Region, 2016

BAWAAJIGEWIN
DURHAM REGION ABORIGINAL COMMUNITY
According to Statistics Canada, Durham Region’s Aboriginal population (Métis, Inuit, First Nations,
status and non-status) was estimated in 2011 to be 8,905. However, given growth trending rates for
the Aboriginal population across Ontario, this may be an underestimate. With a growth rate of 45%
(Statistics Canada 2015, Aboriginal Statistics at a Glance), the estimated Aboriginal population
projected for 2017 may be as high as 13,000 in Durham Region. Regardless of high and low
estimates, the number of Aboriginal people in Durham Region represents a significant group of
Aboriginal people who currently do not have access to Aboriginal specific programs and services that
are widely available in other cities across Canada.
Research indicates that existing services are failing to meet the needs of Aboriginal peoples in
Durham Region (DRAAC, 2011). Further, by applying a one-size-fits-all approach to service delivery, a
great number of organizations fail to effectively meet the needs of Aboriginal peoples in Durham
Region. The Durham Region Aboriginal community, consisting of Aboriginal peoples whose traditional
territories are within the Durham Region, specifically, Anishinaabeg, Haudenosaunee, and Métis as
well as Aboriginal peoples who have established family and community in the Durham Region more
recently, including Anishinaabeg, Haudenosaunee, Métis, Inuit, and Cree make the Durham Region
an exceptionally diverse network of Aboriginal Nations and cultures.
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Word Cloud compilation of survey and
interviews done by Durham Region’s
Aboriginal community: key words that
define Durham Region’s Aboriginal
Identity 2016

COMMUNITY

DURHAM REGION ABORIGINAL COMMUNITY: STORIES OF PLACE
“I have always been here, it is the traditional territory of my people since time immemorial.”
“I came here for school about four years ago and ever since I’ve stayed.”
“I came here fleeing domestic violence and lack of housing. I found housing here.”
“I came here for school because I wanted a mix between town and city. While at Durham
College, I learned of the Aboriginal centre. Living here has been great.”
“I was born and raised in Durham Region. I and my mother (Métis) know very little about
the culture, teachings or traditional languages of our ancestors. I did not learn anything in
elementary or high school.”
“Being of Mi’kmaq heritage, I have found very few resources in Ontario, but I feel
encouraged having become connected with other Aboriginal people in the Durham
Region.” - Gloria Butler, 2017
“Not having been raised in my traditions, it is nice to find other Aboriginal people close to
home and to be able to learn from one another.”
5

Gathering Our Voices
Aboriginal Commnuity Profile

“I moved here from Brantford, Ontario twelve years ago to be closer to my husband.”

ABORIGINAL YOUTH

DURHAM REGION’S ABORIGINAL YOUTH: STRUGGLES AND NEEDS
In the fall of 2016, Durham Region’s Aboriginal youth ages 12-22 participated in art-based
circles to share their thoughts, feelings, and recommendations for the future of the
Bawaajigewin Aboriginal Community Circle. Each one participated without hesitation, and they
unanimously agreed that their peers and friends who are not coming out to youth programs
need the most help. A mural-like paper was rolled out for them to think about two key questions,
and draw or write whatever came to mind:
1) What do you see as the struggles and problems in your Aboriginal community?
2) What do you think your community needs to be well?
The youth took this project seriously and within the first few minutes the paper started filling up
with images of drugs and alcohol. When asked about this, one youth said “addictions are the
biggest problem for young people”. Another youth said, “it’s hard to find teenagers who don’t
use drugs or alcohol in high school. It’s everywhere and normal”. Another said, “kids use

drugs and alcohol to cope with depression and problems at home”.
Overall, this group of youth provided more detail of what they saw troubling their community
than any individual or group of adults throughout all of the research.
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YOUTH ENGAGEMENT
CIRCLES

not written down, but included childhood
sexual abuse, family violence, parental
addictions, CAS foster homes, adoption,
loss of identity, and emotional abuse. Some
of the youth talked about suicide and a
risk of suicide as the most serious
problem. Youth were disclosing, “I’ve

KEY CONCERNS:
MENTAL HEALTH

tried to kill myself before,
more than once” and another
added, “me too”. The conversation grew
from there to include just about every
youth validating one another’s feelings and
sharing that at one point or another, they all
felt worthless and felt that life was not worth
living. Even though there are school
counsellors and some social groups,

every one of the youth agreed
that it was not nearly enough!

Gathering Our Voices
Youth Art Circle Fall 2016

During the art-based circles,
mental health images started
appearing. The youth talked
about diagnosis, especially
PTSD, and a few disclosed their own labels
of this. Even though it was not written in
their mural, the youth also talked about the
stigma of mental health labels and how that
makes things even worse for them. The
conversation moved from there to racism.
With all of the struggles adding up, the more
images were documented on paper. The
more difficult disclosures in the group were
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YOUTH VISIONS

This painting was submitted by Caden Lane an Aboriginal youth living in Durham Region. He
made it out of a mixture of pastel, ink and water colour to represent what community means to
him, and what he believes Aboriginal people need to be healthy and well. He spoke about adding
in translations in the Cree language because he did not want his art only representing an English
norm. Caden’s painting represents an Elder blended or connected to the spiritual aspect of the
traditions. He included the Medicine Wheel and teachings that accompany it as well as traditional
medicines. This powerful image captures this youth’s emphasis on the connection to culture,
language, and traditional knowledge as a necessary part of urban Aboriginal healing practices.
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YOUTH PRIORITIES:

They want more than just basic
cultural practices.

CULTURE = HOPE

They youth are adamant about prioritizing
traditional healing practices such as
Sweat Lodge, Smudging, traditional
medicines, access to Elders, the
acquisition of more than “basic” surfacelevel teachings. They want more than just Clans,
but renewed Clan leadership practices. They
want more than just a few basic words in their
languages, but proficient, sophisticated language
use. They want more than Pow Wows, they want
ceremonies for every season, pipes, songs, and
time on the land. Every youth seemed to light up
and engage more during this part of the
conversation. The youth indicated they wanted
and needed more of this, but they made sure to
request that it was accessible for all the
Aboriginal youth in the high schools who aren’t
motivated or well enough to come to a program
or group.

not

enough.
When asked what they needed to be well, they
started to draw and write about their culture and
identities. The youth shared feelings of being lost
when they did not know their Spirit Names,
Clans, or language. Youth asked for cultural
teachings, and ceremonies. They asked for
Elders, and interestingly they did not mention
anything about the Medicine Wheel or the Seven
Grandfather Teachings; they did not mention
anything about craft making or Pow Wows:

HOPE

This poem was created by
Marissa Mirams, a proud Inuit/
Algonquin Cree youth as part of the
youth art-based circle
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Gathering Our Voices
Youth Art Circle Fall 2016

The youth agreed that individual
interventions to address the
addictions, mental health
diagnosis, and current crisis
responses are not effective. It is

COMMUNITY INTERVIEWS
SEEKING CONNECTION &
IDENTITY
A major theme in the interviews was lack of
identity and sense of disconnection. Although
many people reported feeling a sense of
connection to other Aboriginal peoples
through their employment, many interviews
focused on the need for an emotional sense of
belonging and cooperative, communal
connection. “Before working here I didn't
feel any sense of community”. - Aboriginal
Social Service Professional.
Unanimous in all interviews was a need for
deeper understanding of culture in order to
gain a stronger cultural identity and sense of
belonging. Although not many explicit

examples were provided, one participant
summed this up by saying, “we don’t know
what we don’t know”. Every participant
expressed a desire to learn more traditional
knowledge. “We have been

disconnected from our cultural
identities”. - Aboriginal Social Service
Professional.
A number of people identified a lack of
inclusiveness, and divisions between status
and non-status with Aboriginal ancestry, and
Métis. The majority of the Métis people
interviewed did not identify with a Métis
community, but rather mixed ancestry not
qualifying for status. The interviews
highlighted the importance of establishing
communication networks to promote events
and gatherings and to have a space where
diverse Aboriginal Nations can come together.

GATHERING
SEEKING KNOWLEDGE

A major theme from the interviews was a lack of access to culture and traditional
knowledge. Individuals who work with Aboriginal community members identified a need
for more Elders and Traditional Knowledge Teachers, language teachers and resources.
“We need to start off with just basic teachings. We need to learn what our name and
Clan is and kind of focus on that first.” - Aboriginal Social Service Professional

CHALLENGES
Interviewed participants identified issues with racism and ignorance in mainstream
agencies as a primary barrier to access to services. “I think a lot of the facilities or
organizations that service the Indigenous people need to get some cultural competency
happening in a big way (CAS, Ontario Shores, Durham Mental Health, shelters and
schools.)” - Aboriginal Social Service Professional

PRIORITIES
A common thread throughout the Gathering Our Voices research was the need for
ceremony and culture for a deeper sense of meaning, belonging and purpose. “I just

think there needs to be more grass roots kind of ceremonies, like Sweat Lodges,
Fasting, Naming Ceremonies, and history.” - Aboriginal Social Service Professional
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INTERVIEW THEMES
PARTICIPANT PRIORITIES
Elders would raise up youth to have
a responsibility by Clan
Traditional Healers and healing
practices made available in the
community
It can’t be stagnant
Teach Native languages to families
Programs must provide something
beyond beads and feathers
A location that is accessible to
everyone
A sense of home
A place where people can learn
more than crafts as culture

STORIES

Word Cloud compilation of Aboriginal
interview results: Risk Factors in
Durham’s Aboriginal Community 2016

COMMUNITY INTERVIEW MESSAGES

“The community is faced with so many different issues but primarily I think identity is key,
having that knowledge and being empowered, and that feeling that they are proud of who
they are is primary before they can take those next steps.”

“My dream with this would be a space for youth to feel safe. Because we have youth who
are dealing with drug dealers trying to get at them. Youth in homes who are fearful of their
living situation, whether it be parents or whatever. Just a place where they can go home
and feel like they are being supported and nurtured. Just a safe place to go.”
“I think a very important part of the work we do needs to be making sure that people are
culturally competent in the work that they are doing in engaging with the youth and
community.”
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Gathering Our Voices
Community Interviews

“Just somewhere we can just hangout and socialize, not being taught, not being told
something, just sitting there because that drum is healing. Where you don't have to
register, you can just show up, eat food, leave when you want, and meet some new
friends.”
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COMMUNITY VOICES,
COMMUNITY VISIONS

“I feel it is important to get our language back
first because it is a way to build the society. Our
language was one of the first things taken from
us to try and break us. Elder teachings would
be next because this is how we would learn
how we worked as a society and what is
important to our way of life. Naming
Ceremonies, but I feel that it takes time for an
Elder to know me and me to know them before
they can give me my name. Social gatherings
based on our traditional ways, not for the sake
of having a gathering.”
“Not pick and choose. Funding for all necessary
services is needed, for all issues, ills, and
problems Aboriginal peoples face as a result of
many different inter-generational traumas.”

STORIES

”I see a place where
people can learn and
play. I see a place where
people meet and do
Ceremonies.”
“One place, one
community.”
“Simply a safe place for
Aboriginal people to
come together and
teach each other again.

COMMUNITY VISIONS CONTINUED

“The (Cree) martial arts (Okichitaw) has been a real positive with my eldest daughter
who sometimes struggles with self-esteem issues. I am very thankful to have these
opportunities for my children to learn, along with me about our lost culture. “
“A place where anyone can go to meet up with others, share stories, have coffee/
cedar tea; for all ages. To teach or learn about our culture or what is needed like
anger management, life skills, social skills, dealing with emotions and cooking good
wholesome meals. Cultural craft night for adults or families. An Aboriginal drop in
night; all ages and age specific nights.”
“I see a Gathering Place that provides programs and services to our community. A
drop in centre for those that just need to stop in somewhere they feel welcome and a
sense of belonging. I see an opportunity for people to learn from and support each
other in the challenges everyone faces day to day. I see Traditional programs to
increase knowledge and comfort level. I see language programs, regalia making,
drumming, etc. healthy eating, parenting support, etc. programs that increase self
confidence and self-efficacy. I see something that encourages our youth to build their
own self confidence and hopefully they then can be role models for the children.”
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Gathering Our Voices
Durham Region Aboriginal Survey

“I have been attending full moon ceremonies and I love them. My daughter attends
as well and I think this type of experience is very important. I'd like to see more
cultural experiences and traditional knowledge being shared.”

NON-ABORIGINAL
PERCEPTIONS OF THE
DURHAM ABORIGINAL
COMMUNITY
The non-Aboriginal community members of the
Durham Region who took part in the Gathering
Our Voices stakeholder engagement sessions
identified a sense of collective vision as the
most noticeable strength of the Aboriginal
community. Stakeholders felt welcomed and
included in community events. It was further
noted that the cohesiveness of the Aboriginal
community increased its capacity to establish
inclusive relationships across cultures.

Word Cloud compilation of NonAboriginal survey and interview results:
key words that define Durham Region’s
Aboriginal Community 2016

GATHERING

IMPRESSIONS FROM THE RESEARCH ENGAGEMENT SESSIONS
The non-Aboriginal community of Durham Region took part in two stakeholder engagement
sessions for strengthening future collaboration and partnerships. Here are some of their
impressions:
“Today I encountered the most important workshop I have attended and will most likely
ever will attend. This space felt safe, and allowed me to be educated on a Canadian
community that has been ripped of their laws, language, beliefs and customs. How this
happened to our fellow Canadian family, friends, co-workers - I have no words. But,
today I have been educated, that although I have so much compassion, patience, and
care for people in need, without the knowledge I cannot heal the members of this
community, but instead guide them to Elders and Aboriginal programs for cultural
support and in return support where I can.”
“This has been the best workshops I have attended since starting in this field. Thank you
for clarifying misconceptions and untruths.”
“Best workshop I have ever attended in 45 years of employment.” - Wayne Hingston
“My passion is reignited to continue learning…and to now support restoration and
reconciliation in the community.” - Sarah Lim
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ABORIGINAL COMMUNITY
PERCEPTIONS
The Gathering Our Voices Aboriginal
participants identified key areas of strength
in the Durham Region’s Aboriginal
community.
Resiliency was the most prevalent identified
strength across all research activities,
described as eagerness to work together,
dedication of Aboriginal community
volunteers, willingness to change and
respond to the needs of the community,
mutually supportive practices across
cultures and a shared sense of what is
needed in the community.

Word Cloud compilation of Aboriginal
survey and interview results: key words
that define Durham Region’s Aboriginal
Community 2016

STRENGTH
-Michelle Michener-Rousell
“Our strength is that although
we all come from different
communities and Nations, we
have a sense of unity and family
connection”
- Jennifer Bouma

“People to get together, where people
feel like they belong. I don't know
where my community is, but I can’t wait
to find one. There are too many
western ways and I want to learn about
who we are and where we are now. I
need to learn the language and practice
the ways to find who I am and take my
culture back. I feel lost because I can’t
find the support to learn the language
and ways. I feel like I need a role in the
community.”
- Research participant
“We have a wonderful young and urban
population who are looking for culture
and community outlets and experiences
of culture and community.”
- Research participant
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Gathering Our Voices
Service provider Engagement Sessions

“We are talking, we are resilient,
we are opening conversations
with non-Aboriginal folks,
learning to heal together and
move forward”

MORE COMMUNITY VOICES

ABORIGINAL COMMUNITY
NEEDS AND PRIORITIES
Key priorities emerged throughout the
Gathering Our Voices project, focusing on
culture-based services, an accessible site
where programs and services are developed
and delivered by the Aboriginal community,
and the importance of developing stronger
communication networks to better engage
the community. Community participants
unanimously agreed that existing services

in the Durham Region are not enough.
However, community participants were also
clear that there was no critical need to
replicate existing services but rather build
programs and services that address the
gaps.

GATHERING

IDENTIFYING THE GAPS

As part of community-driven research, it is important that community members have
complete access and control of the research throughout its entire duration, including
data analysis.
The most critical gaps in services were discussed throughout all community
engagement sessions but culminated in a detailed review process that included the
community. Here, BACC board members and volunteers reviewed all the community
input throughout the Gathering Our Voices project and worked collaboratively to
identify key themes. Community input was provided to the BACC team anonymously
as compiled data sets with no identifiers.
The BACC board members and volunteers not only reviewed the data but upon
identifying key themes, committed to building a 5-year strategic plan to immediately
respond to community needs.
Finally, a research report review process (Tea and Talk) was conducted to provide
space for any community members to review the final research report prior to its
publication and make any necessary changes. The task of the researchers was simply
to gather voices and facilitate community decision making rather than make decisions
for the community.
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GAPS AND NEEDS
The Gathering Our Voices project communitydriven data analysis sessions identified key
gaps in services. These include a
comprehensive referral system to link
community members to existing services, adult
culture-based programming including traditional
healing counsellors and ceremonies, access to
Aboriginal language sessions, culture-based
services including culture-based social
infrastructure like Clan gatherings, teachings
and governance practices, a clear vetting
process to determine safe Traditional
Knowledge Keeper to work in the community,
rites of passage programming for children and
youth, and most importantly, a safe

Word Cloud compilation of data review:
key words that define gaps and priorities

accessible space to come together and
do healing and cultural learning as a
community.

WISDOM
A CULTURAL HEALING SPACE

This cultural space would also provide networking, communications, and educational
support to mainstream services in Durham Region, increasing cultural competency and
trauma-informed stakeholder capacity. The cultural healing space would be responsive to
on-going community needs and provide a cultural healing model that is open to any
Durham Region residents at any stage of their healing and is responsive to the different
Aboriginal Nations. The healing space would also serve as a venue for continued cultural
gatherings and services and provide support and collaboration to existing Aboriginal
programming throughout the region.
It was clear in the Gathering Our Voices project that this space does not have to be a
Friendship Centre, and that multiple sources of infrastructure and program funding can be
reviewed, including the Friendship Centre model but also Federal Healing Lodge models,
the Early Years Aboriginal Centres, Local Health Integration Network, and Municipal
Services. As BACC moves forward with the development of a healing model based on the
Gathering Our Voices project, viable funding models will be identified.
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Gathering Our Voices
community-driven data analysis session

The Gathering Our Voices project has identified the key priority across all communityengagement sessions is to develop an Aboriginal community centre that is operated and
controlled by the Aboriginal community. However, it was also clear that this space would not
be focused on existing mainstream services that are already offered in Durham Region but
rather be developed around a healing lodge or cultural education framework.

GATHERING
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WE ARE HOME
WE BELONG TOGETHER

The Aboriginal community of Durham Region, while
diverse in Nationhood and with many entry points into the
region, is a cohesive and dedicated network of kin, family,
friends, and supporters. The resounding message from
the Gathering Our Voices project is that there is a sense
of belonging that has developed throughout the region
that is directly tied to the hard work that committed
volunteers, Aboriginal professionals, and families have
made towards restoring culture-based practices.
The sense of home and belonging is also tied to a
unanimous desire for healing and cultural resources. This
includes a distinctive Aboriginal community-driven space
to heal and one that embraces culture-based practices,
with a vision that is responsive to today’s needs and the
future of Aboriginal children and youth in the community.

OUR HOME

OUR HEALING

OUR FUTURE

The community vision for a
centralized and accessible
space run by Aboriginal
peoples in Durham Region
includes:
1. A culture based healing
centre with access to land
for Ceremonies
2. A space that can
accommodate a wide
breadth of cultural activities
rather than simply
occasional programming
3. A space that can also
provide training and
resources to support
existing mainstream
services in Durham Region
4. A space that staffs Elders,
Healers and Traditional
Counsellors

Overall recommendations for
healing include:
1. Development of a
comprehensive healing
model that focuses on
cultural practices rather
than mainstream models
2. Aboriginal language
acquisition across age
groups and through
multiple formats (i.e.
family sessions,
immersion sessions,
nests)
3. Access to cultural
teachings, gatherings and
Ceremonies, including
Clans, Naming and Rites
of Passage
4. Access to land for
Ceremonies

The Durham Region Aboriginal
leadership is critical for ensuring
a future for the community that is
responsive to the current needs
while building sustainability for
growth. This study indicates that
both the Aboriginal and nonAboriginal peoples of Durham
Region look to BACC for
leadership and implementation.
As well, the Aboriginal youth of
Durham Region, as young
community leaders, have
prioritized in-depth cultural
practices and teachings as nonnegotiable for a healthy future.
The final recommendation for
this project is that BACC
immediately move to
implementation of the
recommendations, looking to the
youth for guidance along the
way.
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OUR VOICES

CHINISKOMIITIN
ᖁᔭᓇᐃᓐᓂ HIYHIY
NIÁ:WEN MARSEE
WELA’LIN TIAWENHK

MIIGWECH ᒦᑵᐨ

THANK YOU
TO ALL
WHO
DEDICATED
THEIR TIME
AND
WISDOM TO
SUPPORT
THIS
PROJECT

THANK YOU
FOR
GATHERING
YOUR VOICES
AND
DREAMING
YOUR
COMMUNITY
TO LIFE

